THE AUSIT PD POINTS SYSTEM - EXPLANATIONS


What the AUSIT PD points system is NOT
· Not a measure of the ability, value or worth of a T/I.

· Not a scientific measuring device of various activities.

· Not an ad hoc system developed overnight in a vacuum.


The AUSIT PD points system IS:

· a simple administrative tool to ensure that our members participate in measurable ongoing professional development.

Why have it?

AUSIT is a professional organisation.

AUSIT members in general wish to be acknowledged and accepted by the community as professionals.
AUSIT NC is expected to promote the T&I profession. This can only be done through projecting the image of a contemporary professional body.

AUSIT is a member of Professions Australia.

Professions Australia is a national organisation of professional associations (25), representing around 400,000 professionals across Australia. It advances and promotes professionalism for the benefit of the community.

‘A professional organisation’s standards for entry should also include a requirement to adhere to an enforceable Code of Ethics, the requirement to commit to measurable ongoing professional
development and sanctions for conduct that falls below the required standards.’
Is T&I a profession?

According to the Australian Standard Classification of Occupations (ASCO) by the Australian Bureau of Statistics: 
02 Structure & Definitions

2 Professionals

25 Social, Arts and Miscellaneous Professionals

252 Miscellaneous Social Professionals

2529 Other Social Professionals

ASCO 2529 - Other social professionals
This unit group covers Social Professionals not elsewhere classified.

Skill Level: the entry requirement for this unit group is a bachelor degree or higher qualification.

2529-11 Historian

2529-13 Interpreter

2529-15 Translator

2529-79 Social Professionals

How does the AUSIT PD system work?

1. When you do a PD activity, make a note of it on the sheet.

2. Send the credit sheet to the administrator at membership renewal time.

3. The administrator enters it on the database.

4. Keep the evidence.

5. Enjoy! You’ve always done it; now you’re getting points for it.
What is Professional Development?

· The ‘high standard of behaviour’ for a professional demands that he or she actively seek new knowledge all the time.

· The actual educational or skill level is immaterial – the essence of PD is the effort a professional makes toward raising this level.

· Professional development : thriving for more knowledge and better skills, utilising an enormous variety of means and ways.

What counts for a PD activity?

ANYTHING AND EVERYTHING THAT MAKES YOU A BETTER PROFESSIONAL.

Specifically:

• 
Language maintenance and development both in LOTE and English,

• 
Techniques and technology: software, internet search techniques, interpreting techniques, voice maintenance, stress management etc.,

• 
Business skills,

• 
Theoretical background: linguistics, translation theory, industry knowledge etc.,

• 
Active presence in the professional community: fostering ethical practice, helping colleagues through mentoring etc.

What goes on the Credit sheet?

First read through and mark each box where applicable. This exercise will prepare you for ongoing record keeping.

At any time when you have done an applicable activity, mark it immediately on the sheet.

Note carefully that limits apply. No matter how many networking events you have attended: claim only one point per year. We need to keep the balance between different kinds of activities.

Found something missing? Use the suggestion box!

Is it fair?

Q: Earning 20 points for taking a holiday and 20 points for six months teaching? How can that

be?

A: Immersing yourself in the living language is one of the best ways to maintain currency in use. Many members maintain that teaching is an activity removed from everyday practice.

Some say it is too easy to get the 40 points, others say it is too difficult, particularly for those who live outside Sydney or Melbourne. Translators say there is not enough PD for them.

Given the diversity in our membership and given that PD points are not meant to represent the depth of knowledge or quality of skills, given that PD points stand for the effort a professional makes to grow, given that the system will be monitored and adjusted from time to time to accommodate majority views, yes, it is as fair as possible for all.
How many points?

The current requirement for members is 40 points per year, counted for a 3-year period: between 2006 and 2009, from membership renewal date to membership renewal date.

Those applying for the Senior Practitioner category can boost their application if they have at least 25% more PD points than the member requirement (I.e. currently 150).

Same points are valid for NAATI accreditation revalidation purposes.

When to keep accounts?

The requirement to account for PD activities starts in 2006.

If you have the records for the previous 1-or-2-or 3 years, you may ask the administrator to enter your points into the AUSIT membership database.

You are asked to forward your PD Credit sheet to the administrator together with the membership fee at renewal time.

How to keep evidence?

Same system as with tax-returns: keep receipts for fees, or certificates of attendance.

Print out and keep emails when returning virtual lecture room verification.

If in doubt, ask.
Keep evidence for at least 4 years.
